
There are a significant number of barristers who work part-
time. Not that you would know.

‘Who told you I work part-time? I don’t work part-time’ was
the initial reaction of many I contacted.

My interest in the subject commenced about 18 months ago
when a senior solicitor asked: ‘If I came to the Bar, could I work
part-time?’

I thought the answer was ‘yes’, but other barristers ,who had
not worked part-time themselves, were not so sure.

Then I worked part-time myself for four months, looking
after our 11 month-old twins, when my wife
returned to work. That led me to find others who
are, or have been, at the Bar part-time because
they are looking after children. 

What became clear is that, contrary to
solicitor expectations and peer pressure, one can
successfully work part-time at the Bar. 

As the President of the Bar Association, Bret
Walker SC, noted, ‘You can’t have a full-time
practice if you are part-time, but you can have a
very successful part-time practice if that’s your
preference’.

That is not to say that it is easy. As anyone
who has done it knows, to do any professional job
part-time while balancing primary childcare
responsibilities is hard, and being at the Bar has
unique difficulties.

Keeping it secret
The first of those difficulties is dealing with the

perception that one cannot be a part-time barrister
and be successful.

Almost all of the barristers interviewed expressed concern
about solicitors knowing that they worked part-time and/or that
they had young children. For that reason more than half would
speak to me only on condition of anonymity.

For example, my phone call with a senior junior at the
criminal Bar with young children and works usually four days a
week commenced as follows: ‘Who told you I worked part-time? I
don’t work part-time. I work flexible hours. However, to the
outside world I am a full-time barrister. I wouldn’t want the
outside world to know that I was not working full-time at the Bar.’ 

Most thought solicitors would brief them less if the solicitors
knew they worked part-time. A senior junior working in
commercial and equity who works three days a week told me, ‘If
people think you work part-time they may not take you as
seriously because you are not there full-time, even if you are in
court as much as other barristers.’ 

Another barrister who is new to the Bar explained why she did
not want her name published: ‘I don’t want people to perceive that
I am not really committed to the Bar’, she said. ‘I haven’t had

experience of any negative reaction, but I wouldn’t want people
who don’t know me and my ability to assume that because I have
other responsibilities I can’t manage what I have to manage.’

Is the perception that a barrister will lose work if he or she is
working part-time at the Bar accurate? 

Margaret Sneddon, of Ground Floor Wentworth Chambers, has
a commercial and building law practice. She is now full-time, but
for about two and a half years worked four days a week, being
home to look after her son on Thursdays.

She did not tell solicitors that she did not work on Thursdays,
because she thought she would be overlooked for briefs if they
knew. Sneddon thought this was ‘understandable’. ‘If I was a
solicitor I would have overlooked someone who was not available
one day a week’. 

Sneddon told me that a solicitor had once said to her that he
would ‘never brief a barrister not available five days a week’.
Ironically, she had that conversation on the one day that she had
arranged Dial-an-Angel as a last resort to look after her son Tom
so that she could get in on what was normally her day at home. ‘I
hadn’t told the solicitor that I had any difficulty attending that day
and he had no idea that I was in fact part-time myself.’

Another barrister with a predominantly criminal practice who
did not wish to be named told Bar News that she had definitely
lost some work as a result of having a young child. 

‘Some clients don’t care at all. Funnily enough private law
firms with solicitors who themselves have had children are the
worst. One law firm which had briefed me consistently before I
had my first child stopped briefing me thereafter’, she said. ‘That
was a firm where predominantly women with children were the
decision-makers. Overall I am fine because I have picked up other
work and I am very busy.’

‘Funnily enough men are less likely to be concerned about the
fact that I have a child and work part-time than women’, she
continued. ‘That is partly because men don’t ask about your
private life and women are more likely to be aware of the amount
of time and work involved in having a young child. Many are
simply less interested. They just want to know whether you can do
the work or not.’

Louise Clegg, of Denman Chambers, commenced at the Bar
with two young children, initially working five days a week, but
during her first year she stopped practising briefly, before starting
again on a part-time basis. 

Before she started at the Bar, Clegg had heard a senior
barrister say that he did not understand why more women with
childcare responsibilities did not take advantage of the flexibility
of the Bar. 

‘I thought his comments about flexibility at the Bar were
wrong. My attitude, as a solicitor, was that a part-time barrister
was a ‘pretend’ barrister. In hindsight I think he was right’, Clegg
said. ‘You just have to be confident enough to say “no” to some
work that comes in the door. The way I look at it is that I have got
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20 years to do my time at the Bar. I do not need to prove myself to
anyone in my first year or two.’

Clegg has also found she is briefed predominantly by men
rather than women. When discussing the fact that she works part-
time, she has found it is not so much a problem for men, but it is
for women. 

‘I can’t blame them. If I was a solicitor and I was tossing up
between a male and female counsel with equal reputations, both of
whom I did not know, and I knew the woman had young children,
I’d go for the man instead.’

Clegg has since taken more time off from the Bar to have her
third child, and plans to return to the Bar in a full-time capacity
next year. However she says that does not undermine what she
previously said about working part-time. 

‘I plan to fully exploit the opportunities that the Bar offers to
work more flexibly around hearings and to take additional
holidays than I would be entitled to if I were a salaried employee.
But that – and indeed working part-time - is no different to what
many male barristers do. That is the beauty of the Bar.’

Sophie York, of Sir James Martin Chambers, commenced at
the Bar full-time because she thought that was the
only way to do it. ‘I didn’t think there were any
other options. They were the expectations that
others had. It is funny how over time you abandon
other people’s expectations.’

York moved to a flexible part-time hour
arrangement after about 18 months at the Bar.
While she has some regrets about not starting on a
part-time basis York said she did not think she
could have started at the Bar part-time. ‘I had to
leap into it. I was relatively young coming to the
Bar (28 years) which was 10 years younger than the
average age of those in my Bar practice course. I
had little prior litigation experience and no
reputation as a litigator.’

While ‘part-time’ York makes herself available
any day of the week as necessary, while trying to
keep Mondays free if possible. This ‘flexible’ part-
time arrangement was the preferred choice of a
number I interviewed, being those who had a

nanny or family members who were able to cover for the extra
day(s) when needed.

For many, the issue was as much that they were primary care
givers as the fact that they were working part-time was because
they had young children.

‘Society still censures people who have family commitments
which affect the amount of time they can work’ said York. ‘Others,
like a silk I know, have no qualms about disappearing at short
notice to go trout fishing. Solicitors aren’t told that of course. The
clerk will simply say “he is jammed”.’

‘Others will say that they sail on Wednesday afternoons and so
are not available’, York said. ‘They probably don’t mind solicitors
knowing that they are not available on Wednesday afternoons for
that reason because sailing is probably seen as a mark of their
success. But those same solicitors would no doubt have a different
opinion if the barrister said he was looking after his kids on
Wednesday afternoons.’

Of course attempting to maintain the perception of a full-time
practice while working part-time can be difficult. It makes it hard
to say no to work that falls on your ‘day off’.

Margaret Sneddon recalls: ‘If I had to come in on a Thursday
for a short matter like a directions hearing I would bring Tom in
with me and the very understanding secretaries would take him for
milkshakes and toast while I was in court. If I had full-day matters
I had to arrange some other child-care, but my options were
limited. I would also do things like come in late on a Thursday
afternoon for a conference starting at 5.30pm I wouldn’t tell people
I was coming in from home, I would just say that I had other
commitments up to that time. Wednesday nights would be very
tense if I was trying to arrange care for the full day.’

‘One of the difficulties in having Thursdays off is that anything
that was required to be done on Friday needs to be prepared on
Thursday’ Sneddon said. ‘I decided I couldn’t tell people that I
was working at home. Reception would take messages and tell
people calling I was in court on Thursdays and that I was
contactable on my mobile. I would then take the call at home on
my mobile. The mobile phone is a saving grace of working part-
time mothers. Of course it can be a problem if in the middle of the
call the Bob the Builder video finishes and your child starts
yelling ‘play it again Mum!’. I locked myself in the bathroom more
than once to shut out the sounds. I would say things like, ‘I am at
the District Court. I do wish people could control their children’’.

While currently full-time, Sneddon said that now she is
established at the Bar she would be more up-front about being
part-time if she was to work part-time again. ‘I would have the
confidence to tell people that I am working part-time. But in the
first three years at the Bar you need to build contacts and you
need to put up an appearance of being always available. You need
to put up an appearance of being very determined and not being
distracted by any life outside the Bar otherwise people over look
you no matter how good you are.’

Kylie Nomchong, of Denman Chambers, has not worked part-
time, but has had two children since coming to the Bar. She agreed
that there is a perception held by some that a mother with young
children is not the best person to brief, particularly in relation to
complicated matters. 

‘If those people only opened their eyes they would realise that
the very best person to brief in a complicated matter is a mother.
Mothers are excellent time managers and have great project
management skills and logistical skills. If you have got four young
children, a household and a career and you are managing all
reasonably successfully, you are clearly a very capable person.’ 

Sophie York echoed these thoughts, saying: ‘Clients should
recognise that mothers are extremely good people to brief.
Logistics become your way of life. An interstate trip with young
children is more complex than the moon landing.’ 

Is it feasible to work part-time at the Bar?
The President of the New South Wales Bar Association, Bret

Walker SC, believes the Bar should be the ideal place to work
part-time. ‘By part-time work I mean a person who works less than
60 hours a week, six to seven days a week’, says Walker SC.
‘However that theory tends to fall to pieces under the excessive
burdens laid by barristers on themselves. Barristers tend to define
success by how constantly busy they are. That is a superficial
measure of success’ he said. ‘People who are forever busy have
failed to properly schedule and do the work in a way that is
civilised.’

‘If you are successful at the Bar the most obvious side of that
success is that people want to brief you all the time’, Walker SC
said. ‘I have never heard of anyone who can so finely calibrate
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their practice such that no one wants to brief them for more or less
hours than they have available to do work. So if you are successful
you will always be saying no to work. They would have you
working 24 hours a day, 365 days a year, and one more day every
fourth year, if you kept saying yes. Some people fall into the trap
by thinking that the only limit to how much work they can take on
is the biological need for sleep.’

‘The second difficulty in working part-time’, Walker SC
continued, ‘is that cases that go for more than a few days are set
down on consecutive dates. This is because of the convenience
and social benefit of consecutive dates. It is unthinkable, more or
less, to arrange dates to suit those who are working on a part-time
basis. Cases can’t run that way.’

As a result, Walker SC said, if you want to be part-time you
can’t do long cases.

‘But that may be acceptable to those who work part-time’,
Walker SC said. ‘They can, like many of us do, decline to take
cases that run more than a certain length because of the impact on
their life. They are quite entitled to do that. So one can simply say
you are ‘not available’ for the cases that last, say, more than two

days. And in my opinion, in any event, cases that
are less than two days are the best ones to run.’

A fundamental difficulty that must be faced by
those who work part-time at the Bar is the fact that
the ‘norm’ for barristers is to work long hours and
‘success’ is defined as being very busy, such that
those who want to work part-time must battle with
the perception that because they are working less
than 60 hours a week they are unsuccessful.

A number of the barristers said that while they
had initially thought that they had to work all the
hours in the day in order to ‘succeed’ they now
thought it was less important how many hours you
worked, but rather whether the work you do is
good.

‘I used to be a workaholic’, recalled one senior
junior. ‘I used to think it was important how many
hours one worked. Now I think the amount of hours
you work doesn’t matter. What is important is
whether you get the work done well or not. ‘

‘I have managed to use the flexibility of the Bar
to my advantage. I think it takes guts to walk out of
chambers at 4.00pm. But in my book it doesn’t
matter when you walk out as long as you get the
work done. The Bar is an ideal career to work part-
time in’ she said. ‘Having said that, I think others

still judge one on whether you are in chambers or not. That needs
to change if people are going to be viewed as successful at the Bar
and still have childcare responsibilities.’

Others spoke of being forced to be more efficient now they
are part-time. One said, ‘In my view full-time barristers spend
time just hanging around chambers. I don’t do that. I might be
in chambers for less time, but I am not sure I am much less
productive.

Better than being a solicitor
A number of those I interviewed had worked part-time as a

solicitor in private practice. All said how much easier it was to
work part-time as a barrister than as an employed solicitor in a
private law firm.

Walker SC believes that the system of rewarding success at

the Bar consistent with part-time work is better than for any other
professional work. ‘The Bar is suited better for part-time practice
than being a solicitor because one has no obligations to partners,
employees or clients who expect you to be always available.
Because work at the Bar comes in discrete units, provided you
pace it out, it can be readily done. Until we realise that fact, child
bearing at the Bar will be less pleasant than it should be.’

One junior of three years standing said, ‘I have found it far
better than when I was a solicitor. As a solicitor I had no control
over my arrival and departure times. I came to the Bar for more
flexibility and I have not been disappointed from that point of
view. I have had no suggestion that people think less of me
because I work reduced hours. If I have work and I do it to their
satisfaction then it is really my choice as to where and when I
do it provided I am at court when required and at conferences
when required. The Bar suits me far better as a person and suits
my family responsibilities better than as a solicitor. I have
independence.’

Margaret Sneddon has similar views. ‘The Bar is the best
place to be part-time because you are your own boss. You don’t
need to tell people where
you are. As long as you
get the work done and you
are contactable at all
times it doesn’t matter. I
couldn’t have worked
part-time as a solicitor’,
she said.

I should note that the
comparisons made by
those I interviewed was
with employed solicitors
in private practice.
Partners in a law firm, or
those employed as an in-
house solicitors might
well point to real benefits
in their work situation over that of the Bar, such as a steady
income, and greater control over their hours of work (which would
suit those with limited flexibility with childcare).

Judicial attitudes
For those I interviewed, it went without saying that if you work

part-time you either do not take on cases that go multiple days, or
you have a back-up system of child-care that allows you to switch
to full-time for the period of a proceeding.

One senior junior said, ‘A lot of people are unavailable for
various reasons on various days. It is no different for me to say that
I am not available at certain times because I have child-care
responsibilities.’

Barristers with child-care responsibilities however have
more limited flexibility when courts decide to change the usual
sitting hours.

Kylie Nomchong has had mainly positive experiences with the
judiciary, which in her experience has been very accommodating
for those who have childcare responsibilities. ‘The Australian
Industrial Relations Commission once agreed to start a half hour
early and finish a half hour early so that I could get away to a
school orientation day’.

Nomchong said she was aware of a barrister who obtained
leave from the Supreme Court to have breaks during the day to
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allow her to express milk.
Nomchong has also had experience in having to change a

court date due to child-rearing responsibilities. ‘I appeared before
Justice Hungerford in a matter that was part heard and a further
hearing date had to be set. His Honour asked whether a certain
date was available. I told him that that particular date was not
suitable as on that date I expected to be in labour at the King
George Hospital. His Honour appeared a little embarrassed but
took it in good humour and an alternative suitable date was set.’ 

One barrister told me of the difficulties that arise when you do
not want to reveal to the court that child-care issues make it
difficult to meet changed court sitting times. She was in an eight
day matter and it appeared towards the end of the hearing that in
order to complete the matter on the eighth day the court would
have to sit extended hours to avoid the matter going over part
heard. ‘The presiding member looked at me and asked whether
there was any problem starting at 8.30am rather than the usual
10.00am I said nothing. I didn’t want them to know. I just said
‘yes, that’s fine’. I didn’t say the truth which is that most childcare
facilities only open at 8.00am and that in order to get to court by

8.30am I would need to leave my child in
someone’s care by 7.00am and it is pretty hard to
get a baby sitter at 7.00 a.m. for an hour or two
before the childcare commences.’

Margaret Sneddon had a more positive
experience before Garling J in the District Court.
‘His Honour suggested that we might sit a little
later that day to finish a matter. I said that I had
commitments and that if I didn’t pick up my child
he would be put out on the street. His Honour took
it in good humour and said that was fine and we
finished at the usual time.’

Attitude of the Bar
Some barristers who work part-time found it

took time for their floor members to accept their
hours of work.

One junior who does commercial work said,
‘On my floor no one said anything to me about the
fact that I was working part-time although I think it

took them quite some time to get their heads around it. I set my
own agenda and I ignored the expectations or what hours I should
work.’

While most of those I interviewed said that in general other
members of the Bar had been positive or at least neutral on the
subject of working part-time, most had at least some negative
experiences with other (usually senior male) members of the Bar
with respect to them working part-time in order to care for
children. 

Margaret Sneddon said, ‘I have had positive responses from
some at the Bar who actively encouraged me to work part-time and
who appear to be giving me work because I was working part-time.
They would set conferences knowing that I was not available on
Thursdays. On the other hand there were some negative responses
particularly from the ‘older’ members of the Bar.’ 

Sophie York had a couple of revealing experiences. ‘A male
silk once told me that in his opinion a female barrister who was a
mother ‘does the Bar as a bit of a hobby’’. Sneddon said she had to
put up with similar comments on occasion.

And when York went from full-time to part-time (or as she
terms it, ‘flexible’) practice at the Bar a female barrister said to

her: ‘Oh, you have effectively left the Bar’. ‘I found that comment
very disappointing’ York said, ‘because I had thought she would
be supportive of me’. ‘She had decided that in order to be a proper
barrister you have to be at the Bar full-time.’ York is still very
positive overall about attitudinal change being merely a function
of time and said her own floor colleagues are supportive.

Difficulties with working part-time
For those who work at the Bar part-time because of child-care

responsibilities, flexible child-care can be a major issue. 
One senior junior who does commercial work said, ‘Being at

the Bar is one of those professions where you simply have to be
there. That is, in court. In almost any other profession you can run
late, or in emergencies cancel. That means for barristers childcare
is a big issue. If your child is ill you need some emergency back-
up system so that you can still go to work.’

For those with older children at school, the current court hours
make it hard to drop off or pick up children. Sophie York has
written on the subject of flexible hours for barristers.3 She
proposed a ‘twin session’ court system. She explained it this way:
‘Under current court hours if you are working a normal day with
conferences before and after court you miss out on the time
required to drop off and pick up your children from school. If court
hours were staggered, say from 10.00 a.m. to 12.50pm and the
next session starting at 1.00pm to 4.00pm, with cases scheduled to
be heard either in the morning or the afternoon (but not both), then
that would allow you to have time to complete the day’s work and
still pick up the children.’

Other than child-care, the second major difficulty in choosing
to work part-time is that overheads are fixed on the assumption
that you work full-time. The practising certificate fee, professional
indemnity insurance rates, electronic library access fees. law
books, and (for most) floor fees are not capable of being paid on a
pro rata basis for those who work less than full-time. Similarly,
except for a rare few who share a room, room license fees or
mortgage repayments are the same whether you work full-time or
part-time. As a result there is a strong financial incentive for
barristers to work full-time.

Another issue for some is the increasing scale of practising
certificate fees based on years of experience. For those that work
part-time and then take time off to have children, the increasing
fee based on years of experience fails to take into account of
situations where a person has in fact had less experience than a
mere count of the number of years since their start date. The
result, says Sophie York, is ‘you return [from maternity leave]
usually with reduced or limited work which takes time to build up
again yet at the same time paying a practising certificate as if
there had been no interruption in your career’ 4

Finally there is the issue of career advancement. Most
barristers stated they understood that while they were working
part-time their career would not move forward, or at least not as
quickly as if they were full-time. Louise Clegg said that being at
the Bar is, in part, about putting the runs on the board. The more
experience you have on your feet, she said, the better barrister you
become. ‘And working part-time will slow that advancement
although presumably it will not stop one getting there. Having said
that, there are many male barristers who combine their practices
with other commitments such as teaching or other business
interests – no one refers to them as working part-time. Only the
Mummies get that tag.’

Of course being part-time one cannot take on the headline-
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grabbing long-running cases, Royal Commissions and the like.
Also one is less likely to do urgent interlocutory work with its
tendency to require extended hours at unexpected times.

While accepting that being part-time affects one’s career,
many nevertheless pointed to the fact that, unlike as a solicitor, at
least one can choose the type of work one does. You do not get
shunted into updating precedents, as happens to some solicitors.
And one can work part-time and still establish a strong reputation.

So, can it be done?
Is it feasible to work part-time at the Bar? Compromises

must be made. You cannot take on the long-running cases
(although if you are like our President, Walker SC, you will not
find that a disadvantage). You must carry fixed overheads with a
reduced income. You will probably need flexible child-care. You
may well need, at least initially, a spouse contributing a regular
income. And you must suffer the slings and arrows of negative
assumptions about your ability (or undergo the charade of
pretending to be full-time). 

Yet, while it might not suit everyone, it can be done, and done
successfully. The flexibility of being your own boss, the per hour
pay basis, and the fact that work at the Bar can (with will-power)
be accepted only in bite-size pieces, makes the Bar ideal for many
who wish to work part-time so they can take on other
responsibilities. Of course, that is not to say it is easy to juggle
working part-time work with child-care responsibilities (Margaret
Sneddon concluded our conversation saying ‘I hope one thing you
get across in your article is that it is not easy but it can be done,
and more easily than as a solicitor.’)

Consistent with the trend in society, one might expect more
and more barristers to choose to work part-time. At the judicial
level there are already part-time members sitting in the
Administrative Appeals Tribunal and the Local Court. 

The aim of this article was not so much to find out why more

do not choose to work part-time at the Bar, but to find out whether
it is done at all, and if so how. Accordingly I did not set out to find
out what barriers exist that prevent more working part-time. 

I am conscious of the fact that I only interviewed those who
had worked successfully part-time at the Bar. Perhaps a more
complete picture would be obtained by speaking to those who
have considered working part-time, but found it impossible in
their circumstances. Certainly those I did speak to identified
significant issues that might well have led others to decide not to
work part-time at the Bar, such as the need to have flexible child
care, and the perception that one cannot be successful working
less than 60 hours per week. There are no doubt other factors I did
not investigate, like the need for many, particularly those who are
the household’s primary income source, to have a regular income. 

To a large extent those disincentives are bound up in the
requirement that every barrister be a sole practitioner. 

Questions of what can be done to make it easier to work part-
time have perhaps not traditionally been important to the Bar,
made up as it is overwhelmingly by full-time, primary income
earning, men. However an examination of the various structural
and other factors that prevent more working part-time might well
be something the Bar will need to consider in the future if more
women are to come to the Bar.

1 I would like to acknowledge all those who participated in the interviews, and who gave me useful
feedback on the first draft of this article. I would also like to thank Dr John Buchanan, Deputy
Director of the Australian Centre for Industrial Relations Research and Training, who was kind
enough to review a first draft and provide very insightful comments. 

2 Lisa Brennan, ‘Women having it all: They’re mothers and partners in New York: You got a problem
with that?’, Nat’l. L. J., Aug 17, 1998, as quoted in the American Bar Association publication
‘Balanced lives, changing the culture of legal practice’, September 2001.

3 ‘Court hours – can they be modified or made more flexible?’, Stop Press, No. 69, December
1999, p.4

4 The Bar Council does have the discretion to reduce a practicing certficate fee in circumstances
where a barrister has not worked for the full year, for example where the barrister has taken
maternity leave, taken time off for study purposes or had an incapacitating illness. It does not allow
for a reduction in fee for those who are working part time.
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W
e (Patrick Waters ex Law Book
Company and wife Olwen) invite
you to stay with us in our stunning

new venture in the lovely, centrally-located
township of Deloraine. Built in 1892,
Arcoona ("waters flowing below") is an
elegant, late Victorian country guesthouse
comprising seven superbly appointed en-suited
rooms. Join us for just a weekend (it's only an
hour and a half s flight away) if time is against
you, or come and spend a few days and
explore this picturesque part of the state.

Whilst this beautiful, light-filled house
boasts authentic antique furnishings showcasing
the opulence of the era, the ambience is that of
warm, friendly hospitality and relaxation. There
are many rooms within the house to enjoy a

quiet spot to read, play a game of cards, or
simply sit by one of the fires with a glass of local
wine. The billiard room with its original Alcock
table is an ideal place to retire to with a
complimentary port after dinner, or indeed, at
any time.

Local seasonal produce is incorporated
into all the delicious meals, whether it be a
hearty breakfast before a day's sightseeing
(perhaps with a scrumptious picnic hamper?),
or dinner in the guests' dining room at night if
you decide to eat in.

There are three glorious acres of gardens
in which to wander with views to the Meander
River and Great Western Tiers. Perhaps a
game of croquet or boules? We welcome you to
pick fresh berries and fruit from the orchard
when in season.

Make Arcoona your northern base for -
wine tours, guided fly-fishing, visiting heritage
homes and gardens or the lavender farm,
antique shopping, cheese factory, raspberry
farm and much, much more, Deloraine hosts
the renowned Arts & Craft festival each

November. The Cradle Mountain National
Park, with its beautiful Dove Lake walk, is
only an hour's drive away. Of course, there
are many serious walks for serious walkers!

We'd love to welcome you to Ancoona.
Visit our website at www.arcoona.com or you
can telephone us on (03) 6362 3443 or 0408
322 228. You can also email us at
arcoona@vision.net.au or fax us on (03) 6362
3228. To make your stay as peaceful and
relaxing as possible, we have limited the age of
children to 12+.

D e l o r a i n e ,  N o r t h e r n  Ta s m a n i a


